
  
City of Dyersburg 
Police Department 

Employment Application - Police Officer 
  
 

MINIMUM ENTRANCE STANDARDS 
 
21 years of age    Pass a Medical Exam 
High School Diploma or Equivalent  Pass a Chemical Abuse Screen 
Be a US Citizen H    Honorable Discharge from Military 
Pass a Written Dispatcher Exam   Complete a Comprehensive Background Investigation   
Pass a Psychological    
 
 
ALL PERSONS EMPLOYED ARE PLACED ON A ONE YEAR PROBATION STATUS.  THE CITY OF DYERSBURG RESERVES 
THE RIGHT TO TERMINATE FOR ANY CAUSE DURING THE PROBATIONARY PERIOD. 
 
PERSONS EMPLOYED MAY ALSO BE REQUIRED TO COMPLETE A TRAINING PROGRAM AND OR A SPECIALIZED 
SCHOOL.   EMPLOYEES ARE ALSO REQUIRED TO FULFIL THE OBLIGATIONS OF THE JOB DESCRIPTION.  
  
 

PERSONAL BACKGROUND 
 
 
NAME______________________________________________________ SSI#________________________ 
               (last)               (first)            (middle) 
 
 
CURRENT ADDRESS: _________________________________________ 
 
   _________________________________________ 
 
   _________________________________________ 
 
   _________________________________________ 
 
 PRIMARY PHONE #:  ___________________________ SECONDARY PHONE #: _____________________  
 
DRIVERS LICENSE #:_____________________________________ STATE:_____________________________ 
 
ARE YOU AT LEAST 21 YEARS OF AGE:  yes  no 
  
 

GENERAL INFORMATION 
 
HAVE YOU EVER BEEN ARRESTED FOR ANY REASON (IF YES, PLEASE WRITE A WRITTEN EXPLANATION AND ATTACH 
TO THIS APPLICATION):_______ 
 
HAS YOUR DRIVERS LICENSE EVER BEEN REVOKED, SUSPENDED OR CANCELED FOR ANY REASON ( IF YES, PLEASE 
WRITE A WRITTEN EXPLANATION AND ATTACH TO THIS APPLICATION,  ALONG WITH THE NAME OF THE STATE THAT 
TOOK ACTION AGAINST YOUR LICENSE):________________________ 
 



  
 

EDUCATION BACKGROUND 
 
 
DO YOU HAVE A HIGH SCHOOL DIPLOMA:_______________________ 
 
IF NO, DO YOU HAVE A G.E.D. :_______________ DATE OBTAINED G.E.D.:_____________________ 
 
LIST IN ORDER, BEGINNING WITH YOUR HIGH SCHOOL, ALL SCHOOLS, COLLEGES OR UNIVERSITIES YOU ATTENDED. DO NOT 
INCLUDE ANY TECHNICAL OR TRADE SCHOOLS: 
 
SCHOOL NAME   ADDRESS  YEAR ATTENDED   TYPE OF DEGREE OR  
          COMPLETED HOURS 
 
______________________________________________________________________________________________________________________ 
 
______________________________________________________________________________________________________________________ 
 
______________________________________________________________________________________________________________________ 
 
______________________________________________________________________________________________________________________ 
 
______________________________________________________________________________________________________________________ 
 
______________________________________________________________________________________________________________________ 
 
 
LIST ANY TRADE  OR TECHNICAL SCHOOLS YOU HAVE ATTENDED: 
 
SCHOOL NAME   ADDRESS  YEAR ATTENDED  TYPE OF DEGREE OR 
          COMPLETED HOURS 
 
______________________________________________________________________________________________________________________ 
 
______________________________________________________________________________________________________________________ 
 
______________________________________________________________________________________________________________________ 
 
______________________________________________________________________________________________________________________ 
 
 
WHAT IS THE TOTAL NUMBER OF COLLEGE SEMESTER HOURS YOU HAVE 
EARNED:________________________________ 
 
IF YOU HAVE A COLLEGE DEGREE, PLEASE LIST TYPE (A.S. OR B.S. OR MASTERS) AND 
MAJOR:__________________________________________________________________________________________________ 
 
 
  
 

MILITARY SERVICE 
 
 
HAVE YOU EVER SERVED IN THE ARMED FORCES OF THE UNITED 
STATES:________________________________________ 
 
LIST ALL BRANCH’S OF SERVICE, INCLUDING NATIONAL GUARD AND RESERVE ALONG WITH DATES OF SERVICE: 
 
_________________________________________________________________________________________________________ 
 
_________________________________________________________________________________________________________ 
 
LIST TYPE OF 
DISCHARGE:_____________________________________________________________________________________________ 
 
 
 
  
 

PRIOR WORK HISTORY 
 



 
HAVE YOU EVER WORKED AS A POLICE OFFICER OR A DISPATCHER,  AS A RESERVE OR PART/FULL TIME  FOR 
ANOTHER DEPARTMENT: __________________ 
 
LIST YOUR WORK HISTORY FOR THE LAST 10 YEARS, BEGINNING WITH THE MOST RECENT: 
 

NAME OF BUSINESS OCCUPATION DATES OF 
EMPLOYMENT 

ADDRESS - TELEPHONE # 

    

    

    

    

    

    

    

 
 
  

 



APPLICANTS STATEMENT 
 
I, hereby, certify that all of the information provided in this application is true and complete to the best of my 
knowledge.  I also am aware that any false or misleading information provided in this application or 
background investigations is grounds for my application being removed for employment consideration.  I 
also am aware that  at a later date any information that is discovered, that indicates I intentionally mislead or 
knowingly provided false information could result in my termination of employment. 
 
I also am aware that I may be required to submit to an electronic, scientific or any other accepted type of test 
to determine deception. 
 
I also am aware that before any offer of employment is extended, a detailed background investigation shall 
be accomplished, that includes but is not limited to verification of information in this application, family 
background, work history, credit report, medical history and any other data  that might provide information 
about the candidate. I also am aware that I must complete a medical assessment which includes a chemical 
abuse screen. 
 
I also have read the minimum requirements listed above and fully understand the standards I must meet in 
order to be employed.  
 
I also am aware that the City of Dyersburg reserves the right to delete and remove any application or person 
from employment or consideration of employment if that at any time during the screening process or after 
employment, any information is received that indicates that the candidate may not be fit, lacks the ability and 
or skill, has a pre-existing medical condition that could be aggravated or additional injury result, or any other 
unforseen circumstance or information that indicates, prohibits, or reduces the ability of the candidate, or 
any other information which would discredit or make the applicant undesirable.  
  
 
SIGNATURE:_________________________________________________________________________________ 
 
DATE:_______________________________________________________________________________________ 
           


